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Q-1:

A-1:

ARTICLE | (UTU)

General Wage Increases

Would a payment prescribed for a lunch period/meal period violation
be considered a "duplicate time payment" in application of Section 8
of Article I?

No.

¥ % % % % % * % * *



Q-1:

ARTICLE 111 (UTU)
Cost-of-Living Adjustments
Section 1

Section 1 - Amount and Effective Dates of Cost-of-Living
Adjustments

"(b) While a cost-of-living allowance is in effect,
such cost-of-1iving allowance will apply to straight
time, overtime, vacations, holidays and to special
allowances in the same manner as basic wage adjust-
ments have been applied in the past, except that such
allowance shall not apply to duplicate time payments,
including arbitraries and special allowances that are
expressed in time, miles or fixed amounts of money or
to mileage rates of pay for miles run in excess of
the number of miles comprising a basic day."

Section 1, Paragraph (b) provides, in part, that while a cost-of-
living allowance is in effect, such cost-of-living allowance
". . . shall not apply to duplicate time payments, including
arbitraries and special allowances that are expressed in time, miles
or fixed amounts of money or to mileage rates of pay for miles run
in excess of the number of miles comprising a basic day." In view
of this language, should the 13 cent COLA float from the last agree-
ment be backed out of all arbitraries prior to the rates for such
arbitraries being frozen?

No.

* * % * % % % % % *




A-2:

Q-3:

A-3:

A-4.

ARTICLE 111 (UTU)
Lump Sum Payment

"A lump sum payment, calculated as described below,
will be paid to each employee subject to this Agree-
ment who established an employment relationship prior
to the date of this Agreement and has retained that
relationship or has retired or died.

"Employees with 2,150 or more straight time hours
paid for (not including any such hours reported to
the Interstate Commerce Commission as constructive
allowances except vacations and holidays) during the
period July 1, 1984 through July 31, 1985 will be
paid $565.00. Those employees with fewer straight
time hours paid for will be paid an amount derived by
multiplying $565.00 by the number of straight time
hours (including vacations and holidays, as described
above) paid for during that period divided by 2,150."

In totaling an employees "straight time hours", as reported to the
ICC, are hours earned in service under agreements other than the UTU
to be omitted? :

Yes.

*x % * % % *x % % % *

Is the lump sum payment to be allowed to employees who have trans-
ferred to a new seniority district, have not lost their seniority on
the previous seniority district but who subsequently (made) an elec-
tion to retain seniority on only one of the two seniority districts?

Yes.

* % * * % % % *x % %

If the answer to the above question is "yes", are all "straight
time hours" reported for service on both seniority districts to be
included?

Yes.

* % * % k * % *x % *

Are Tlump sum payments applicable to suspended employees as well as
employees who are later reinstated with rights unimpaired?

Yes.

* % % % % % % % % %




Q-6:

A-6:

Q-7:

PAGE 2

Would hours reported for service performed as an engineer as well
as a fireman be included?

Only if the service as an engineer was under an agreement with the
UuTy.

* % % * % % % % * *

If a fireman is furloughed and works part-time as a brakeman, would
hours reported for service performed in both crafts be included?

Yes.

* * % * *x % % % * *

(a) Is the 1lump sum payment applicable to an employee who, on the
effective date of the UTU Agreement, was working as an engineer
under the BLE Agreement?

(b) If so, are only hours reported for service performed under the
UTU Agreement to be included?

(a) Yes.
(b) Yes.

¥ % % % * %x % *x * *




Q-1:

A-1:

Q-2:

ARTICLE 1V (UTU)
Pay Rules
Section 1

Section 1 - Mileage Rates

"(a) Mileage rates of pay for miles run in excess
of the number of miles comprising a basic day
(presently 100 miles in freight service and 100 miles
for engine crews and 150 miles for train crews in
through passenger service) will not be subject to
general, cost-of-living, or other forms of wage
increases.

"(b) Mileage rates of pay, as defined above, applica-
ble to interdivisional, interseniority district,
intradivisional and/or intraseniority district ser-
vice runs now existing or to be established in the
future shall not exceed the applicable rates as of
October 31, 1985. Such rates shall be exempted from
wage increases as provided in Section 1(a) of this
Article. Car scale and weight-on-drivers additives
will apply to mileage rates calculated in accordance
with this provision."

Is the over-mile rate for interdivisional runs already in effect
frozen?

Yes, at the rate of pay in effect on October 31, 1985.

*x * *x * % % * % * *%

Are local or system agreements dealing with interdivisional runs
cancelled or have the over-miles just been frozen?

Such agreements are not cancelled; however, in application of Sec-
tion 1(b) of Article IV, payments for miles run in excess of the
number of miles encompassed in the basic day are frozen at the rate
of pay in effect on October 31, 1985 for the first 100 miles or
less.

* % * % * % % % % %




ARTICLE |1V (UTU)

Pay Rules
Section 2

Section 2 - Miles in Basic Day and Overtime Divisor

"(a) The miles encompassed in the basic day in
through freight and through passenger service and the
divisor used to determine when overtime begins will
be changed as provided below:

"Effective Date Through Freight Through Passenger
of Change Service Service
Miles in  Overtime Miles in Overtime
Basic Day Divisor Basic Day* Divisor
November 1, 1985 102 12.75 153-102 20.4
July 1, 1986 104 13.0  156-104 20.8
July 1, 1987 106 13.25 159-106 21.2
June 30, 1988 108 13.5 162-108 21.6

"*The higher mileage numbers apply to conduc-
tors and brakemen and the lower mileage numbers
apply to engineers and firemen.

"(b) Mileage rates will be paid only for miles run
in excess of the minimum number specified in (a)
above.

"(c) The number of hours that must lapse before over-
time beings on a trip in through freight or through
passenger service is calculated by dividing the miles
of the trip or the number of miles encompassed in a
basic day 1in that class of service, whichever is
greater, by the appropriate overtime divisor. Thus
after June 30, 1988, overtime will begin on a trip of
125 miles in through freight service after 125/13.5 =
9.26 hours or 9 hours and 16 minutes. In through
freight service, overtime will not be paid prior to
the completion of 8 hours of service."



A-1:

Q-2:

A-2:

Q-3:

A-3:

PAGE 2

Is the 102/108 mile day applicable to locals, work trains or road
switchers?

No.

¥ % % * % % % * % %

Under an existing agreement covering pooling of cabooses, employees
are allowed an additional 1¢ per mile, with a minimum of $1.00 for
the run. On a run of 120 miles the payment would be $1.20 and on a
run of 90 miles the payment would be $1.00. Under the provisions of
Section 2(a) would the payment for the 90 mile run be $1.02?

No.

* * *x % *x * * % % %

In a commuter operation, the short turnaround passenger service
rule provided in the November 21, 1947 ORC-BRT Agreement is uti-
lized, i.e., "no single trip of which exceeds 80 miles". Are the
provisions of Section 2(a) of Article IV applicable to this opera-.
tion?

No, the provisions of Section 2(a) are applicable to through passen-
ger service and are not applicable to the short turnaround passenger
service operation described.

*x % % % % * % % * %

Article IV, Section 2(c) illustrates how to compute the number of
hours of overtime, if any, associated with a given through freight
or through passenger run. How is the payment for those hours to be
computed? 3
The overtime payment can be computed in terms of hours or miles
with identical results. On an hourly basis, the number of hours
determined by the Article IV, Section 2(c) calculation will be multi-
plied by the basic day rate and by the .1875 factor (which results
from multiplying by the punitive factors of 1.5 and dividing by 8
hours). If the hours are converted to miles by multiplying the num-
ber of hours by the current overtime division (12.5, 12.75, 13,
13.25 or 13.5) and by the 1.5 punitive factors, then the results
will be multiplied by mileage rate derived by dividing the basic day
rate by the number of miles encompassed by the basic day (100, 102,
104, 106 or 108).

As an example, a trip of 125 miles made in November 1985, and com-
pleted in 11 hours would go on overtime after 9.8 hours (125 divided
by 12.75); thus 1.2 overtime hours would be due. At a basic day
rate of $96.00, the overtime pay on an hourly basis would be $21.60
(1.2 hours * 96.00 * .1875). Converted to miles, the 1.2 overtime
hours = 22.95 miles (1.2 hours * 12.75 mph * 1.5). Multiplying rate
of .9412 (96.00 divided by 102 miles) also produces the $21.60
result (1.2 * 94.12 x .19125).

* % % % % % * % * *



Q-5:

A-5:

PAGE 3

How shall non-duplicate time payments expressed in miles be paid
following changes in miles 1in basic day pursuant to Section 2?
(e.g., 50 miles runaround rule.)

Where the obvious jintent of the parties was to apply a percentage
of a basic day (e.g., 50 miles equals 50%), such intent shall be
continued (50% equals 51, 52, 53 or 54 miles depending on effective
date of change.)

x % * * * % *x % *x %

Are road employees who are confined to runs which are paid for on a
dajly basis without a mileage component (basic day) entitled to holi-
day pay?

Yes, if they meet the other qualifying requirements.

* % % % % % * % % %




Q-1:

A-1:

ARTICLE v (UTU)

Pay Rules

Section 4

Section 4 - Engine Exchange (Including Adding and Sub-
tracting of Units) And Other Related

Arbitraries

"(a) Effective November 1, 1985, all arbitrary
allowances provided to employees for exchanging
engines, including adding and subtracting units, pre-
paring one or more units for tow, handling Jlocomotive

units not connected in multiple, and coupling and/or
con-

uncoupling appurtenances such as signal hose and

trol cables are reduced by an amount equal to one-

third of the allowance in effect as of October
1985.

31,

"(b) Effective July 1, 1986, all arbitrary allowanc-

es provided to employees for performing work
described in paragraph (a) above are reduced by

an

amount equal to two-thirds of the allowance in effect

as of October 31, 1985.

"(c¢) Effective July 1, 1987, all arbitrary allowanc-

es provided to employees for performing
described in paragraph (a) above are eliminated."

work

Under a Tlocal agreement, employees in a certain territory are cur-

rently paid an engine arbitrary of one hour for picking
Is this agreement still applicable?

up

engines.

Yes, except for the pay provisions. The one hour arbitrary will be

eliminated over the period described in Sections 4(a),
of Article IV.

*x * % % *x % % * % *

(b)

and (c)



A-1:

Q-2

A-2:

ARTICLE Vv (UTU)
Pay Rules
Section 5

Section 5 - Duplicate Time Payments

"(a) Duplicate time payments, including arbitraries
and special allowances that are expressed in time or
miles or fixed amounts of money, shall not apply to
employees whose seniority in train or engine service
is established after the date of this Agreement.

"(b) Duplicate time payments, including arbitraries
and special allowances that are expressed in time or
miles or fixed amounts of money, not eliminated by
this Agreement shall not be subject to general, cost-
of-living or other forms of wage increases."

Is payment to a road crew of additional compensation for violation
of the road-yard rule considered a duplicate time payment?

No.

% % * % * % *x % %

Where passenger trains are turned, is a payment currently in effect
frozen or eliminated?

Assuming that this question relates to Sections 5(a) and (b) of
Article 1V, dealing with duplicate time payments, such arbitraries
are frozen at rates in effect on October 31, 1985 for existing
employees and are not payable to employees establishing seniority in
a UTU represented craft after the effective date of the agreement.
If the 1locomotive only is turned, however, agreements requiring pay
for turning locomotives are superseded by the provisions of Article
VIII, Section 3(a)2 and/or (b)2, and the arbitrary is eliminated.

* % % % * % % % % %

Is held-away-from-home terminal time to be paid for at the rate of
pay in effect on October 31, 1985?

No. It is payable at the current rates.

* % % * % % *x % * *




Q-1:

ARTICLE 1V (UTU)
Pay Rules
Section 6

Section 6 - Rate Progression - New Hires

"In any class of service or job classification,
rates of pay, additives, and other applicable ele-
ments of compensation for an employee whose seniority
in train or engine service is established after the
date of this Agreement will be 75% of the rate for
present employees and will increase in increments of
5 percentage points for each year of active service
until the new employee's rate is equal to that of
present employees. A year of active service shall
consist of a period of 365 calendar days in which the
employee performs a total of 80 or more tours of
duty."

An employee, hired on December 1, 1985, works 6 tours of duty per
month and, accordingly, on December 1, 1986 he will have worked 72
tours of duty. If he continues to work 6 tours of duty per month
and on January 10, 1987 he will have worked his 80th tour of duty,
will he be entitled to an increase to 80% of the regular rate effec-
tive January 11, 19877

Yes.

¥ % % % % % % % % *

An employee hired subsequent to the effective date of the UTU Agree-

ment performs his 79th tour of duty on the 365th day following his
date of hire.

(a) When would this employee receive a 5% increase .in rate progres-
sion?

(b) Would a new 365/80 qualifying period then begin?
(a) After performance of the 80th tour of duty.

(b) Yes.

* % % * % % * *x * *




Q-3:

A-3:

Q-4:

A-4:

A-5:

A-7:

PAGE 2

An employee hired subsequent to the effective date of the UTU Agree-
ment attains his 80th tour of duty 240 days after entering service.
Would this employee receive the 5% increase at that time or at the
expiration of 365 calendar days?

At the expiration of 365 calendar days.

¥ % % % % % *x % * %

Is it intended that the 365 calendar day period be continuous with-
out interruption, such as furlough, injury, illness, suspension
resulting from disciplinary action, etc?

Yes, however, a subsequent 365 calendar day period for purposes of
this rule would not commence until the involved employee attains his
80th tour of duty.

*x % % % * % % % * %

An employee hired subsequent to the effective date of the UTU Agree-
ment performs his first tour of duty on January 1, 1986 and com-
pletes his 80th tour of duty on January 5, 1987. Would this employ-
ee receive a 5% increase after completion of his 80th tour of duty
on January 5, 1987 or will he have forfeited the increase by failing
to make the 80 tours of duty within the 365 day period, January 1,
1986 - January 1, 19877

The 5% increase would be applicable following the 80th tour of
duty, i.e., as of January 6, 1987.

* * % % * % *x * % *

If an employee subject to the entry rate provisions of this Article
is disciplined, and such discipline is subsequently set aside with
pay for time lost, will such pay for time lost be credited toward
the 80 tours of duty in a 365 calendar day period?

Yes.

* % % % % % *x % % %

In application of Section 6, when an engine service employee is
placed on the bottom of the appropriate ground service roster in
compliance with Section 2, Establishing Brakeman Seniority, of Arti-
cle XIII - Firemen or a train service employee transfers to engine
service on or after November 1, 1985, is such employee considered a
new employee and subject to the entry rate provisions?

No. This section is intended to apply solely to "new hires" who
had not established seniority in train or engine service on that
railroad.

x * * % % % * * % *




Q-8:

PAGE 3

If an employee does not have 80 tours of duty at the end of a 365
day period, will the 365 days be extended until 80 tours are accumu-
lated and at that point a new 365 day period would commence?

Yes.

* % % % % * % * * %




A-1:

Q-2:

A-2:

ARTICLE V (UTU)
Final Terminal Delay, Freight Service
Section 3

Section 3 - Payment Computation

"A11 final terminal delay, computed as provided for
in this Article, shall be paid for, on the minute
basis, at one-eighth (1/8th) of the basic daily rate
in effect as of October 31, 1985, according to class
of service.and engine used, in addition to full mile-
age of the trip, with the understanding that the actu-
al time consumed in the performance of service in the
final terminal for which an arbitrary allowance of
any kind 1is paid shall be deducted from the final
terminal time under this Article. The rate of pay
for final terminal delay allowance shall not be sub-
ject to increases of any kind.

"After road overtime commences, final terminal delay
shall not apply and road overtime shall be paid until
finally relieved from duty.

"NOTE: The phrase "relieved from duty" as used
in this Article includes time required
to make inspection, compliete all neces-
sary reports and/or register off duty."

Train (A) arrived at the point where computation of final terminal
delay time commenced at 9:00 P.M. Road overtime commenced at 10:10
P.M. and the crew was relieved from duty at 10:30 P.M. Under these
circumstances, would 10 minutes final terminal delay and 20 minutes
road overtime be the proper payment?

Yes.

* % % * % % % %k % *

When a crew commences final terminal delay and then overtime
becomes applicable, is the mileage stopped when the final terminal
delay payments stop or does it continue while overtime is applica-
ble?

Article V does not change existing agreements on the payment of
mileage. Mileage does not stop when pay for final terminal delay
stops due to the overtime threshold being reached; however, overtime
does not start until the time on duty exceeds the miles run divided
by the appropriate overtime divisor.

* % % % * *x * kx % %




Q-1:

A-1:

Q-2:

ARTICLE V (UTU)

Final Terminal Delay, Freight Service

Section 5

Section 5 - Exceptions

"This Article shall not apply to pusher, helper,
mine run, shifter, roustabout, transfer, belt line,
work, wreck, construction, road switcher or district
run service. This Article shall not apply to circus
train service where special rates or allowances are
paid for such service.

“"NOTE: The question as to what particular ser-
vice 1is covered by the designations used
in Section 5 shall be determined on each
individual railrocad 1in accordance with
the rules and practices in effect there-
on."

What 1is the definition of "district run service" as used in Section
5?7

Road Switcher service as defined in the May 25, 1951 and May 23,
1952 National Agreements.

* k * % * *k % *x % %
Does Article V apply to conductor-pilots on detoured trains?

Depends on local rule covering pilots.

¥ % % * % % * % * *




Q-1:

ARTICLE VI (UTU)

Deadheading

Existing rules covering deadheading are revised as follows:

Section 1

Section 1 - Payment When Deadheading and Service Are
Combined

"(a) Deadheading and service may be combined in any
manner that traffic conditions require, and when so
combined employees shall be paid actual miles or
hours on a continuous time basis, with not less than
a minimum  day, for the combined service and
deadheading. However, when deadheading from the
away-from-home terminal to the home terminal is com-
bined with a service trip from such home terminal to
such away-from-home terminal and the distance between
the two terminals exceeds the applicable mileage for
a basic day, the rate paid for the basic day mileage
portions of the service trip and deadhead shall be at
the full basic daily rate.

"(b) Employees deadheading into their home terminal
can have their deadhead combined with service out of
that terminal only when the deadhead and service
comes within the provisions of short turnaround ser-
vice rules.”

If an employee works from his home terminal to the away-from-home
terminal and then deadheads from the away-from-home terminal to the
home terminal, is it necessary to notify the employee to combine
deadhead and service prior to going off duty on the service trip?

Yes.

% * % * % % % * %

Does the Carrier have the sole right to determine whether
deadheading will be combined with service or paid for separately?

Yes.

¥ * % % * % * % * %



A-4:

A-5:

Q-6:
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How is a crew or individual to know whether or not deadheading is
combined with service?

When deadheading for which called is combined with subsequent ser-
vice, will be notified when called. When deadheading is to be com-
bined with prior service, will be notified before being relieved
from prior service. If not so notified, deadheading and service can-
not be combined.

¥ % % % % % % % % %

Can notification to combine deadheading and service be included in
a bulletin: e.g., where a crew regularly performs deadheading that
the Carrier wishes to combine with service?

Yes.

* % % * % % % % % %

Where deadheading 1is combined with service with a mileage compo-
nent, what is the rate of pay for the deadhead portion of the trip?

The rate of pay allowed for the service portion of the trip.

* % % % % % % % % %

Does the new deadhead rule deal in any way with employees wusing
their personal automobiles to deadhead?

No. Use of automobiles is not 1involved in this rule and local
agreements and understandings continue to apply.

* % * % * * * % * *

Are local agreements such as "if deadheaded by highway, highway
mileage applies and if deadheaded by rail, rail mileage applies"
preserved by the new agreement?

Yes, in those situations where deadheading is combined with service
and is paid for on a mileage basis.

* % % % % % % * % *

In situations where the carrier chooses to combine deadheading with
service, at what point does initial terminal delay begin?

At the point and time the crew actually reports on duty for the
service trip.

% * % % k * * * *



ARTICLE VI (UTU)

Deadheading

Existing rules covering deadheading are revised as follows:

Section 2

Section 2 - Payment For Deadheading Separate From Service

"When deadheading 1is paid for separate and apart
from service:

"(a) For Present Employees*

"A minimum day, at the basic rate applicable to the
class of service in connection with which deadheading
is performed, shall be allowed for the deadheading,
unless actual time consumed 1is greater, 1in which
event the latter amount shall be allowed.

"(b) For New Employees**

"Compensation on a minute basis, at the basic rate
applicable to the class of service in connection with
which deadheading 1is performed, shall be allowed.
However, 1if service after deadheading to other than
the employee's home terminal does not begin within 16
hours after completion of deadhead, a minimum of a
basic day at such rate will be paid if deadheading
from service at other than the employee's home termi-
nal does not commence within 16 hours of completion
of service, a minimum of a basic day at such rate
will be paid.

"A minimum of a basic day also will be allowed where
two separate deadhead trips, the second of which is
out of other than the home terminal, are made with no
intervening service performed. Non-service payments
such as held-away-from-home terminal allowance will
count toward the minimum of a basic day provided in
this Section 2(b).

"*Employees whose seniority date in a craft covered
by this Agreement precedes the date of this Agree-
ment.

"**EFmployees whose earliest seniority date in a craft
covered by this Agreement 1is established after the
date of this Agreement."
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Can a runaround occur when a crew working into the away-from-home
terminal is relieved and deadheaded home separate from service?

Local runaround rules continue to apply.

* % % * * % *x * * %

Are preexisting rules which provide for less than a minimum day
payment when deadheaded separate and apart from service eliminated
S0 as to now require payment of a basic day when applicable?

Yes, unless the carrier has notified the organization of their
desire to retain their preexisting rule on or before November 1,
1985.

x % % % % % % % % %

Section 2(a) provides that the payment to present employees for
deadheading separate from service is a minimum day at the basic rate
applicable to the <class of service in connection with which
deadheading is performed. Does this supersede the current rule -
which provides that payment for deadheading on passenger trains
shall be at 1/2 rate?

Yes.

x % % % % % * * * *



A-1:

ARTICLE VII (UTU)

Road Switchers, Etc.

Section 1

Section 1 - Reduction in Work Week

"(a) Carriers with road switcher (or similar opera-
tions), mine run or roustabout agreements in effect
prior to the date of this Agreement that do not have
the right to reduce six or seven-day assignments to
not less than five, or to establish new assignments
to work five days per week, shall have that right.

"(b) The work days of five-day assignments reduced
or established pursuant to Section 1(a) of this Arti-
cle shall be consecutive. The five-day yard rate
shall apply to new assignments established pursuant
to Section 1(a) of this Article. Assignments reduced
pursuant to Section 1(a) shall be compensated in
accordance with the provisions of Section 1(c).

"(c) If the working days of an existing assignment
as described in Section 1(a) are reduced under this
Article, an allowance of 48 minutes at the existing
straight time vrate of that assignment in addition to
the rate of pay for that assignment will be provid-

ed. Such allowance will continue for a period of
three years from the date such assignment was first
reduced. However, such allowance will not be made to

employees who establish seniority in train or engine
service after the date of this Agreement. Upon expi-
ration of the three year period described above, the
five day yard rate will apply to any assignment
reduced to working less than six or seven days a week
pursuant to this Article.

"(d) The annulment or abolishment and subsequent
reestablishment of an assignment to which the allow-
ance provided for above applies shall not serve to
make the allowance inapplicable to the assignment
upon its restoration."

Does the three year period referred to in Section 1(c)
duration of the agreement?

No.

mean

the

The three year period commences from the date the assignment
involved is reduced.

¥ % % % *x * % % % *
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Is the 48 minute allowance provided for in Section 1(c) applicable
on guaranteed days, holidays, or just service days?

Such allowance 1is applicable on the advertised or bulletined work
days of a qualifying assignment, including days on which such assign-
ment is annulled and paid a guarantee.

* % % % % % % * * *

The Carrier has assignments which are advertised as "mine runs" but
which are paid the same rate of pay as local freight. Do the provi-
sions of paragraph (a) of Section 1 which refers to mine runs apply
to these assignments?

Yes, the rate of pay does not change the character of the assign-
ment.

* * * % % * * % % %

Do the provisions of Article VII, Section 1, allow the Carrier to
abolish six day local freight assignments and establish five day -
road switchers in their place?

Only if carrier had a preexisting right to abolish six-day locals
and establish six-day road switchers. 1If carrier did not have such
right, it must proceed under the provisions of Section 2.

* % % % % % % * % *

If new five-day road switchers are established pursuant to Section
1, would they be paid the 48 minute allowance or the five day yard
rate of pay?

The five day yard rate of pay.

¥ % % * % *x * *x % %

If carrier did not have a preexisting right to reduce a six day
road switcher assignment to a five day assignment and does so under
Section 1, how would such an assignment be paid?

At an allowance of 48 minutes at the existing straight time rate,
in addition to the rate of pay of the assignment for a three year
period from the date such assignment was reduced. The 5-day yard
rate of pay becomes applicable to such an assignment upon expiration
of the three year period.

* % % % * *x % % * %
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Is the 48 minute payment provided for in Section 1(c) subject to
all future wage increases for the duration of applicability?

Yes, subject to the same increases as the pay of the assignment.

* % % * *x % % % * *

If a carrier reduces an existing road switcher assignment to 5 or 6
days, may it subsequently reestablish the assignment for 6 or 7
days?

Yes.

* % % % * % % * % *

Under the above circumstances, is the 48 minute payment suspended
during the period in which the assignment works 6 or 7 days?

Yes. However, it would again be payable if the assignment was sub-
sequently reduced until the expiration of the 3 year period.

* % *x * % % % % % *













































